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Changing priorities of aspiring [Tians

BUSINESS EFFECT Coaching classes in Kota have seen a 10% dip with revision of the JEE pattern

Vanita Srivastava

.com

oaching institutes in Kota
have witnessed a slight dip
in the number of students
enrolling to get a shot at
cracking the IIT tests following
the change of pattern in the Joint
Entrance Examinations but after
the announcement of results, are
confident of bouncing back.

On an average, nearly 50,000
students from across the country
go every year to Kota for IIT and
engineering coaching. This year,
two students from Kota classroom
coaching have secured ranks within
the top ten. More than 20 students
from Kota managed ranks in the top
100 in the IIT-JEE 2013.

With an objective to reduce
coaching and lay stress on school
education, the essential eligibil-
ity criteria for aspirants had been
changed last year. While earlier the
student had to simply get 60% in his
board exams, from this year selec-
tion is dependent on him/her being
in the top 20 percentile of the board.

The city, which has been an epi-
center of IIT and engineering coach-
ing, has been undergoing a gradual
shift in trend for the last two years.

While the number of students going
to Kota for medical coaching has
increased, that for II'T and engineer-
ing coaching is gradually waning.
“Last year there was no visible
decline since the pattern was being
formulated and the students were
confused. But this year, when they
know that school marks will play a
pivotal role in entry, I can see a vis-
ible dip, around 10%,” says Pramod
Bansal, CEO, Bansal Classes.
However, Bansal said the admis-
sions were still on and the decline
would be diluted after the students

ALL FOR AN IIT SEAT

14336

Total number of
candidates called
for counselling

9867

Total no of IT
seats including
4835 general

see the results of the institutes.
Acknowledging that there had
been a small decline in the number
of student arrivals last year, Pramod
Maheshwari, director of Career
Point said this was not because of
the change in exam pattern, but
because students were confused.
“This year till now, the admis-
sions are still going on and the trend
shows that it will be almost the same
like that of last year. I agree that the
business is not as robust as it was
two years ago but we have gone
through such temporary phases
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and have always recovered,” he said.

However, he said the government
has not been able to check coaching.
“Students are now taking coaching
both for school and IITs.”

Says Aditi Laddha, who secured
sixth rank in IIT-JEE 2013 after tak-
ing coaching in one of the institutes
of Kota, “I do not think the change in
the exam pattern should affect the
Kota business. The coaching insti-
tutes have changed their formula
and pattern after the announcement
of the change in exam pattern. They
used to tutor us for school also.”
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13-year-old Bihar boy is
youngest to crack [IT-JEE

EXPRESS NEWS SERVICE

PATNA 'JUNE?22

A 13-YEAR-OLD student
from Ara has become the
youngest in the country to
crack the IIT-JEE entrance
examination at 13. He was
also the youngest to crack
the test last year at the age
of 12 but had reappeared
this year to improve his all
India ranking.

Satyam, son of a farmer
from Bakhorapur village,
had completed his class XII
from Senior Secondary
School, Kota with 85 per
cent marks.

He appeared from IIT
Mumbai this year and

Satyam had cleared the g
entrance last year too

achieved an all India rank of
679.

Last year, he had ap-
peared from the Chennai
zone and had got and all In-
dia rank of 8137.

Satyam, told The Indian
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| Express, “It feels great to be

the yotingest ini the country

“to have achieved this. I had

been preparing at Kota for
IIT-JEE test for two years. |
had to take special permis-
sion from authorities con-
cerned last year to appear at
the age of 12”.

Satyam said while his
parents lived at the Ara vil-
lage, he lived with his grand |
mother and uncle at Kota.

His father Siddhnath
Singh said: “My son is a
child prodigy. We had sent
him to right place and today
he has done the entire state
proud. A son of farmer hav-
ing achieved this is even
greater feeling”.
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The qreat medical education bazaar

The massive fraud

who prepare for the entrance exam

Business Standard ND 23/06/2013 P-

IIMs mlght lower GMAT bar for forelgn students

Plan to attract more students from abroad to improve diversity on campus which is a major requlrement for a better global ranking

VINAY UMARJI & KALPANA PATHAK
Ahmedabad/ Mumbai, 22 June
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mlyrequlleme institute to lower its cut-
off in GMAT for admission, particularly
for the PGP. Since potential applicants with
suchhlghGMAchmweadlygetldmw

Currently, we
are marked almost zero for it," said an IIM-
A faculty member on condition of anonymi-
ty. “By bringing down the GMAT cut-off, we
could attract more foxeisn students and

(IIMs) are p to lower the

siontoth Is in the world, prac-

ity. Out of abatch

admission test (GMAT)'scut-  the institute.

IIM directors said the GMAT cut-off

used by IIMs, at over 700, was too high for the
interviews.

candidates to even qualify for
“As the institute builds its global repu-
tation, it will h

tically no plywthePGPol

TIM-A uses a cut-off of 760 or so, which
Barua said was high. The GMAT scores of the

ofm-oddmdmm,apodzo-zsm
1 ‘hadiffere £}

. P o o
higher as a global B-school.”
TIM-A s th ¢

been 695 to 728. GMAT is administered by

Council, a US-based organisation.

India ranked among the top-100 schools

(PGPX) s ranked 1ith
among comparable programmes globally
by the Financial Times.

Devi Singh, director of IIM-Lucknow,
too.:&ithe GMAT cut-offs at IIMs were
t00 high. “Every IIM s thinking of bringing
down the cut-off for GMAT scores. In addi-
tion to this, IIMs need to create an eco-
mwmmmmu
our campuses. More foreign students
increase chances: ofhwnnﬂngnmu

B-schools.”
Jmhmwmgm) atthe
India.

demic programmes,” said Samir Barua,

ng played on medical students

of private colleges,

thinking them to be qenulne,‘should be stopped

tisadmission time and the great
medical education bazaar is in
full swing. Parents are running
around like headless chickens
ready to mobilise bundles of
cash trying to get thenr chlldmu
into the best medi
In a society that has come to
accept that paying illegal cap-
itation fees is an effective way to
get good education it
is little surprise that
parents have no
compunction in vio-
lating the law and in
acceding to the de-
mands of the colleg-
es by paying up whatever is
asked.

didates
“booked” the
or even years in advance
get the top ranks.

The present system
needs urgent reform for
severalr Thereis
a massive fraud being

colleges

SEATS

RACKET

save their time

One step of the farcical ad-
mission process ls the “en-
trance or ad test”
conducted by many of these pri-
vate colleges. In most of them,
the result/merit list is ready
even before the candidates ap-
pear for the exam. Thousands of
gullible students are spending
time preparing for and paying
entrance fees to appear for
these bogus tests where the can-

would be transparent

more than the official fees.

played on students who are ac-
tually preparing for the en- §'
trance tests in these '
thinking
them to be genuine. If
they knew that these
are rigged exams, it
will enable them to

money. Private colleges would
do their best to try to scuttle the
National Entrance-cum-Eligi-
blhty Test (NEET) exam ad-
ed by the MCI, which

where the merit list can be the
basis of admission (though this
is not the case at present), as
there is no guarantee that the
selected merit list candidate
will be willing to pay anything

Capitation fee or its equiv-

have already
eir seats months

¥ OFFICIALLY 9
L THE COLLECTION
%, OF CAPITATION
FEE IS

% BANNED.

and

and

“In the case of an MBBS seat,
many Private Medical
g colleges in the country
are believed to be
charging, as capitatiog
fee, between

' cantly

toitsaca- eign

o

yisa

major

P-14

alent which is widely prevalent
needs to be brought above the
table. If the governments can-
not or will not enforce the law
and stop the colleges from col-
lecting this fee then they must
consider some method of lega-
lising it. The colleges claim (not
without some merit) that with
today’s cost structure it is sim-
ply not financially viable to run
a private medical college with-
out collecting capitation fee.

30 )

On top
of this is the
official Annual
Fees :Nhich is

The present system also leaves
the colleges open to blackmail
by politicians, bureaucrats, In-
come-tax officials, police, etc.,
all of whom know very well
what’s going on. In fact, the cor-
ruptamong these groups are the
major beneficiaries of the pre-
sent system. Many of the more
established colleges may actual-
ly welcome an opportunity to go
legitimate if they are legally al-
lowed to collect the capitation
fee component.

All over the world, including
the best private universities in
the U.S,, one is permitted to pay
his or her way in once the col-
lege is satisfied that the student
meets the eligibility criteria.

The education fairs being
held all over the country by
foreign universities are es-

sentially aimed at attract-

Thus a medico joining a private
Medical college this year under the
Management quota is likely to be
spending between Rs.50 lakh and

Rs.80 lakh or even more for i

ing buyers for the seats. So
why can private colleges in
India not do the same? If
there are more colleges the
cost would automahcally

Forfull story, visit www.busine

go through a centralised, state-
supervised process to ensure
that candidates without the
minimum qualifications are not
selected and that capitation fee
is not charged. Private medical
colleges have made huge invest-
ments and the system evolved
must protect their interests too
as the fate of thousands of stu-
dents is involved.

While the principle that edu-
cation must not be acommodity
that can be purchased without
merit is a sound one, burying
our heads in the sand without
acknowledging the stark reality
of the medical education bazaar
in India will have dangerous re-
percussions.

In a situation where the par-
ents and the colleges collude
and neither has a problem it be-
comes difficult for the govern-
ment to act against the
collection of capitation fees as
there is no complaint made by
anyone. The ones who lose out
are often t.he weakest students

fl ) whose

come down as has h
with the engineering colleges
and the courses would become
affordable to alarger segment of
the population.

Management quota seats can
be at a hefty premium but the
allotment of these too needs to

(no Y/ /no

only asset may be merit. In the
India of today, that does not

count for much.
(The writer is a consultant in
internal medicine. He can be
reached at
sumanthcraman@gmail.com)
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Teacher promotions
depend on points

UGC Introduces Criterion Of Student Feedback
PERFORMANCE METER

UGC's new point-based promotion policy for

college/university teachers
Nature of

lectures allocated

of UGC norms

resources to students

Total Score

Manash Pratim Gohain | TN

New Delhi: In order to ensure
promotion, college and univer-
sity teachers must now earn at
least 75 of the 125 points from
areas indicated by the Univer-
sity Grants Commission under
UGC regulation 2010.

As per amendment to the
“regulation on minimum qual-
ification for appointment of
teachers and other academic
staff inuniversities and colleg-
es and measures for mainte-
nance of standards in higher
education”, issued by the com-
mission for gazette notifica-
tion on June 14, 2013, promo-
tion of college and university
teachers will be based on the
points
system. UGC has included stu-
dentfeedback in the promotion
criteria. However, teachers are
calling this a “retrograde step
of quantification of the teach-
ing-learning process”. R

Interestingly, the point-
based system or the academic
performance indicators (API)

Lectures, seminars, tutorials, practicals,
contact hours taken as percentage of

Lectures or other teaching duties in excess 10

Preparaing and imparting knowledge/
instruction as per curriculum; syllabus 20
enrichment by providing additional

Use of participatory and innovative teaching
learning methodologies; updating of subject 20
content, course improvement etc

Examination duties (Invigilation; question

paper setting, evaluation/assessment of 2 5
answerscripts) as per allotment

Max Score
50

- 125

» Minimum API (academic performance
indicator) score required to be eligible | 75
> New regulation includes point system
and student feedback

» Earlier UGC recommended points

for awards like Padma Bhushan and
Bharat Ratna, which is not there in the
amended system

under the Performance Based
Appraisal System (PBAS)
mooted by the UGC came under
severe criticism from teachers
with Delhi University taking
the lead. The Commission in
2010 instituted a revisit com-
mittee which included vice-
chancellors of Jamia Millia Is-
lamiaand DU, Najeeb Jung and
Dinesh Singh, respectively.
The committee recommended
doing away with the points sys-
tem and extending the term of

UNWELCOME CALL

college principals from the pro-
posed five years to 10. But none
of the proposals are included
inthe amended document.
“The overall selection pro-
cedure shall incorporate trans-
parent, objective and credible
methodology of analysis of the
merits and credentials of the
applicants based on weightag-
es given to the performance of
the candidate in different rele-
vant dimensions and his/ her
performance on a scoring sys-

tem proforma, based on the
academic performance indica-
tors as provided in this regula-
tion,” the amendment reads.

Teachers’ groups have now
come out in criticism of the
move by the commission. “We
were given the impression that
the recommendations of the
revisit committee to abolish
the points system have been ac-
cepted. Itisabigletdown,” Aca-
demics for Action and Develop-
ment chairman J Khuntia
said.

Former EC member and
vice-chairman of AAD ShibaC
Panda criticized the student
feedback system. “The stipu-
lated parameter on students’
feedback is highly obnox-
ious... We are opposed to any
such measure as it has high po-
tential for misuse,” he said. De-
mandihg an extension of the
earlier regulation to June 2013,
AAD general secretary Rajiv
Verma said, “We are writing to
the President, who is also Vis-
itor of the university, seeking
his intervention.”
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B-school student body
not diverse enough

Engineers account for over 90%

Nivedita Ganguly
Deepa Nair
Mumbai, June 23
While diversity is the
buzzword at premier
management institutes
worldwide, there seems to be
little change in the student
profile of Indian Institutes of
Management (IIM) this year,
with engineering graduates
still dominating the
composition of new batches.
Of the candidates joining

IIM-Calcutta this year, 90.4
per cent are from an :
engineering background. At
IIM-Bangalore, this
percentage is as high as 91.09
in the 2013-15 batch — up
from 88.84 per cent in the
preyious batch.

* Other streams, such as
commerce, science,
management and the arts

have seen only 21,8,4and 2 .

students respectively in the
total batch-size of 404
students at IIM-Bangalore.
While premier
management institutes in
India have always had a
skewed representation of
engineers, internationally
acclaimed business schools
have made a conscious effort
to include diverse candidates
from various backgrounds.

BETTER PICTURE
For instance, Harvard

" Business School’s 2015 class

comprises 43 per cent
economics and business
undergraduate majors, 39 per
cent of science, technology, -
engineering and mathematics
students and 18 per cent
students studying humanities
and social sciences.

In the 2014 batch of the
Stanford Graduate School of
Business, 46 per cent of
students are from the
humanities and social

sciences background, 37 per
cent from engineering,

‘mathematics and natural

sciences and 17 per cent from
business, while 18 per cent
are advanced degree holders.

Prof M. Jayadev,
Chairperson, Admissions and
International Aid, ITM-
Bangalore, says: “The number
of engineers appearing for the
CAT (Common Admission
Test) entrance is much higher
than the non-engineering
stream candidates. This,
Jayadev said, tends to ensure
ahigher proportion of
engineering students get into
the IIMs. Traditionally, IIMs
have given higher weightage
to CAT, which places greater
emphasis on quantitative
skills, and not on other
sciences. This puts
prospective students with a
social science background at a
disadvantage.

OUT IN THE OPEN

Some years ago, the
admission weightages given
by IIMs were an internal
matter knownonly tothe
relevant institutes. But things

 started changing after the

Right to Information (RTT)
Act came into force.

“Before the RTI Act came
into existence, most IIMs -
used to modify the admission
process a bit to add diversity
to the student profile. At that
time, the strength of
engineering students was
only around 60-65 per cent in
the batches. However, with
too many questions being
asked about the admission

“process, IIMs do not have the

liberty to tweak the admission
process,” said the CEO ofa |
leading financial institution
and an IIM-A graduate. l
nivedita.ganguly@thehindu.co.in
deepa.nair@thehindu.co.in ‘




Melbourne: Earth has been
buildinguptemperaturesata
rateequal tothe heat generat-
ed by four Hiroshimanuclear
bombs every second, a cli-
mate scientist has warned.

According to John Cook,
Climate Communication Fel-
low from the Global Change
Institute at the University of
Queensland, humans are
now emitting more carbon
dioxide into the atmosphere
than any other time in histo-
ryof humankind.

“All these heat-trapping
greenhouse gases in our at-
mosphere mean our planet
has been building up heat at
therate of about four Hirosh-
ima bombs every second -
consider that going contin-
uously for several decades,”
said Cook.

In a speech on extreme
weather in Sydney on Satur-
day, Cook said about 90% of

Times of India ND 24.06.2013 P-19

‘Earth’s temp rise rate equals heat from 4 atom bombs/sec’

Emission Of CO: Higher Than Ever Before, Warn Scientists Norway now

NEW HIGHS: 120 climate records were broken in Australia this

January, including the hottest month and the hottest day

global warming was going in-
totheoceans, whichactlikea
natural thermometer along
with changesinland, ice,and
animal species.

He warned that distribu-
tions of trees are shifting to-

wards cooler areas of Earth
such as the poles or moun-
tains, and animal species are
responding to global warm-
ing by mating earlier in the

year.
“This is not because ani-

mals are getting randier, it is
because the seasons them-
selvesareshifting,” Cook said.

Cook said studies have
tried to put a number on how
much of global warming is
caused by humans, “and the
rough answer is, all of it”.

He said for the last 20
years, 97% of scientists have
been in agreement that hu-
manactivity is behind warm-
er temperatures,

Hurricane Katrina and
superstorm Sandy are just
twoexamples of howextreme
weather will intensify, it was
reported in Australia’s Cli-
mate Action Summit. Atleast
120 climate records were bro-
kenin Australia this January,
including the hottest month
and the hottest day. New col-
ours had to be added to tem-
perature maps to mark highs
of over 50 and 54 degrees Cel-
sius. acencies

closer to Asia

Kirkenes (Norway): The

any other European port, but it
suddenly seemsalotcloser: The
reason: Global warming.

Melting ice has opened up
the Northern Sea Route along
Russia’s Arctic coastline,
changing international trade
patterns in profound ways.

The travel time between
the Japanese port of Yokoha-
ma and Hamburg in Germa-
ny has been cut by 40%, while
fuel expenditure is down by
20%. In 2012, when the ice re-
ached its lowest extent on re-
cord, — 3.4 million square ki-
lometers — 46 ships used the
new route, compared to only
four in 2010, according to Ro-
satomflot, a Russian operator
of icebreakers. arp

Indian monsoon likely to
throw up more surprises

Kounteya Sinha | Tnn

London: Scientists have
found that the pattern of the
Indian monsoon will change
under global warming.
Computer  simulations
with a comprehensive set of
20 state-of-the-art climate
models now consistently
show that the Indian mon-
soon’sdaily variability might
increase. Scientists of the
Potsdam Institute for Cli-
mate Impact Research said
that “ups-and-downs of Indi-
an monsoon rainfall is likely
toincrease under warming.”
Scientists found that a4%
to 12% variability change of
daily monsoon rainfall in‘fn-
dia is to be expected with 1 de-

WARMING WARNING

gree Celsius of warming.

There is a chance of 13% to
50% change in variability
which will take place if
greenhouse gases continue to
beemitted unabated.

Even if global warming is
limited to the internationally
acknowledged threshold of 2
degrees Celsius, this would

bear the risk of additional
day-to-day variability be-
tween 8% to 24%, according
totheanalysis.

About80% of annualrain-
fallin Indiaoccurs duringthe
monsoon season from June
through September. Factors
that could perturb rainfall
regularity include the higher
holding capacity of moisture
of the warmer air and more
complex phenomena like
cooling in the higher atmo-
sphere which changes cur-
rent pressure and thereby
rainfall patterns.

“Limiting global warm-
ing is key, adaptation cannot
replace but rather comple-
ment it,” said lead author An-
ders Levermann.
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Road to research

If delving deeper into a subject is what you prefer to do, research can be a good option to pursue.
Arjun Narayanan and Karthik Shankar find out more about the research scenario in India

ith salary packages and

job profiles becoming the

talk of the campus, .
as soon as students complete -
their Master's degree, it iz
time for placements and meet-
inges raise expectations. But,
for those with a passion for
delving deeper into a subject,
research remaing an enticing
career option.

B Venkatramani, clean, re-
search and consultancy, NIT,
Trichy, feels that while there is
rootn for improvement i the research
soene in the country, there are few col-
leges with reascnably good equipment
and sirmulaticn tools.

AL NIT, we have many sponscrecd
projects, which are executed by faculty
members, who identify problems and
give it to students,” he says.

In the Indian context, the ITTs have
become a name to reckon with for their
research activities. Krishnan Balasubra-
manian, dean, industrial consultancy

and sponsoredresearch, OT

their Bachelor's degree have gone

tached to Indian degrees

there is an increase in enrol-
ment in Indian colleges for
PG and research,” he says.

are also drawn to research, due to the
demands of the nature of their work,

as in the case of Gopal Ghantala, a sci-

entist forn DRDO, who is doing his
PhD currently at [IT Madras. "Since I
was already in the field of research
and development, 1feel this is an ex-
cellent way to learn about related
technologies,” he says.

According to S3C Parija, professor and
head of microbiology at Jawaharlal In-
stitute of Postgraduate Medical Educa-

k' Madras, believes that while the op-
portunities for students completing

B up, many of them are still showing a
keen interest in doing their Mas-

"There is a lot of respect at-

across the world. As a result,

Many working professionals

tion and Research (JIPMER), Puchucher-
1Y, students go abroad because of the
perosption that colleges abroad have
better infrastructure and mentors. “In-
vesting in better infrastructure and pro-
viding more benefits will help people
stay back. In fact, we are seeing more
pecple stay back and continue their re-
search in India, " says Parija.

With colleges increasingly ingisting
o faculty members holding a PhD, baoth
faculty and students are inwolved in re-
search. C Gopalakrishnan, head,
nancecale physicist, nanotechneology re-
search centre, SRM University, says,
“Typically, students spend time in our
research centre right from the second-
year of their studies. They talk to cur
soientists and leamn areas of research. In
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the final semmester, they spend at least
six months in our centre for seweral proj-
ects. There are 10 students working to-
wards their final-year projects with us
from different disciplines," he says.

Yet, even as many governments and
private universities are increasing op-
portunities for regearch, experts be-
liewe that cne of the reazons behind re-
search not being perceived as an at-
tractive option is that there are so
many hierarchies in the Indian univer-
zities. When young research fellows
join, they get disheartened as most of
the titne is spent in coping with the
system. Many research scholars have
cormplained of delayed promotions.
With highly individualistic players par-
ticipating in research, team wotk is
alzo a sore point.

All these point to a much-needed
change of mindset in Indian universi-
ties. Venkatrarnani points out that the
clizparity in salaries between research
scholars and their counterparts in oth-
er industries is cuite high in India.

= Forcompleta story, click on 'Science’
undar Cargers’ on wWww educationrtines. coim

Even as governments and private universities are
increasing opportunities for research, experts believe that
one of the reasons behind research not being perceived as
an attractive career option is that there are so many
hierarchies in Indian universities
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SPEAK

Braving
Bottlenecks

A PhD in electrical and computer engineering from
Feorgia Tech gave Tonmoy S Mukherjee an option
to either take up a faculty position or be part of the
mdustry, solving real problems

he bean-

v of sci-

ence is
that our under-
stancling is
NevET a given
absolute. It
changes and
Tonmoy 5 evolves with
Mukherjes us. Something

new is being

uncoversd everyday using new
theories and phencmenon.

I startedd off with a BTech at
IIT Kharagpur in electrical engi-
neering. Back then, i was an
era of seven ITs, fierce compe-
titiocn and an incredible halo
surrounding these hallowed in-
stitutes. My JEE Mains rank po-
sitioned me in asrospace but 1
got a chance to change my de-
partment after the first-year due
to my CGPA.

I was pretty fascinated by
electrical engineering and the
professors who taught the ioon-
ic electrical technology course
in the first year were amaging,
which probably tuned me that
way, thanks to Dr DC Saha and
Dr TE Bhattacharya of the EE
department. It was interesting
because of s unigque features:
Design and analysis using
rnathernatical tools and practi-
cal implementation of the re-
sults in real life. There was also
a solid element of 'engmneering,’
where mstead of getting
trapped in the pedantics, there
Was an urge to solve practical
Pproblems usirng intuitive under-
standing of the thecries. That
probably drew me to the course
the most.

The course was very well
planned and, hence, gave an in-
cepth kmowledge of the sub-

jects and tools as well as a solid
foundation in the fundamertals.
The course was also designed
for students to choose their spe-
cialisation m the final-year for
research. This equipped me for
further studies in this field IIT
defined who I was, and at the
end of tny four years there, I
Wwanted to learn more and dalre
cleeper.

I mnowed abroad to do a Doc-
torate in electrical and cormput-
er enginesring from Georgia In-
stitute of Technclogy. Wy topic
of research focused on analog
circuit design. This programme
consistently ranks among the
top five in this field in the TS,

[ was fascinated by
the course and the
professors who
taught the elaotrical
technology course

This Doctoral degree was
unique i that sense that Geor-
gia Tech leans towards industry
and its problems. So, while oy
Doctorate degree opened the
doors for a faculty position, it
also helped equip me to be in
the mdustry solving problemns
that matter.

I graduated with my FhD in
early 2010 and since then
have been working in the in-
dustry in analog design. I in-
tend to continue in this field
ancd work on the relevant is-
sues and bottlenecks, which
show up as we try to keep
pace with our insatiable de-
sire to be better connected
with the rest.

- A5 told 1o Itene Saha
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JNU researcher, two UGC

staffers held for embezzlement

Vishal Rambani
® yvishal rambani@hindustantimes.com

RAJPURA (PATIALA): When a
post-graduate researcher in
criminal law bends the law to
turn a eriminal himself, but is
arrested, it appears the books
haven't quite worked for him.
The Rajpura police on
Sunday announced the
arrest of Jawaharlal Nehru
Universily (JNU) research
scholar Gaurav Trivedi - son
of former Madhya Pradesh
IPS officer Harish Trivedi,
who retired as inspector
general of police -- and two
employees of the University
Grants Commission (UGC)
for embezzlement of research
grants using [ake names and
forged documents inthe name
of a college in Rajpura.
While Gaurav was caught
on Friday, Talu Ram Bharti,
assistant sanction officer,
and Balwinder Singh, sanc-
tion officer, in the UGC’s
Delhi-headquartered
finance and development
branch, were both nabbed
on Saturday from undis-
closed locations in a case
registered by Patel College
on.January 15 last, after the
private college got a UGC

nitial investigatio
showed that the
accused had siphoned
off several crores of
UGC grants in the name
of fictitious and

ineligible colleges

HARDIAL SINGH MANN
senior superintendent

of police

letter asking for utilisation
certilicate for Rs 1.05-crore
grant that the college had
never received, The since-
suspended principal of the
college, Sanjeev Kalia, was
found to be involved and
remains at large, police said.

Senior superintendent of
police (SSP) Hardial Singh
Mann said on Sunday that
initial investigation by SP
Bhupinder Singh Khatra
showed the accused had
siphoned off several crores
of UGC grants in the name
of fictitious and ineligible
colleges, though the SSP did
not reveal any names. Last
week the UGC also lodged
an FIR in New Delhi in the
matter, though there was
no breakthrough there yel.

ANATOMY OF SCAM

Gaurav, a post-graduate
in law enrolled for a PhD
at JNU, had a good rapport
with the two UGC staff, who
allegedly lured him into the
racket.

In the Patel College
case, the probe found that
the grant was released
indeed but was embezzled
by the trio in league with
the college principal, who
forged the signatures of
college management com-
mittee president Devki
Nandan and opened an
account Lo gel the grant
in the Union Bank of India
(UBI), Patiala branch.

SSP Mann said that Patel
College was not even eligible
for the grant, but principal
Kalia forged documents for
that too and the UGC staffers,
being posted in the finance
branch, helped.

After the release of the
grant into the bank account
opened on forged papers,
the money was wired into
an account of Gaurav, and
the men divided the money.

The accused are in two-
day police remand, and the
cops hope to soon arrest
the suspended principal Loo.



Pramod Kumar

ITH the global econo-
my fuelling the com-
petitive domestic

market, the need to hire talent
to help manage strategy and
growth to sustain business be-
comes imperative. Accordingto
asurvey conducted by the Grad-
uate Management Admission
Council (GMAC), about 79% of
the companies plan to hire re-
cent MBA graduates this year
ascompared to72% in2011. The
preference for hiring MBA
graduatesacrossall verticals is
only likely to increase in the fu-
ture. Even small entrepreneur-
ialfirmsarequick torealise the
real value management gradu-
ates add to the workforce.
However, in spite of this
favourable trend, not all B-
school graduates are consid-
ered job-ready even after get-
ting the coveted degree.
Although arming oneself with
an MBA degree opens a pletho-
ra of opportunities in the cor-
porate world, one needs to
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CHOOSING A BUSINESS SCHOOL

The yardstick of selection

Students should step out of their comfort zone and check for new metrics while scouting for an institute

makea well-informed and judi-
cious choice while selecting a
B-school.

College is a match to be
made, not a prize to be won.
Finding a good college for man-
agement studies requires time
and thoughtfulness before mak-
ing the final selection. One
needs to analyse certain para-
meters such as unique peda-
gogy, updated curriculum, code
of conduct, faculty, infrastruc-
ture, alumni and placements.
Visiting the college website,
learning about what events
take place there, who visits as
guest speakers, and how to get
in touch with current students
andfaculty isagood way to sup-
plementacampus visit.

Faculty and its quality has
anenduringimpactontheover-
all quality of the institute. No
collegecanhelpintheall-round
development and aptitude de-
velopment of the students un-
lessteachersand professorsare
experienced enough for teach-
ing and possess the required
qualifications. Highly qualified

S X, -y,

Placements play an impor-
tant role in choosing a good B-
school. While selecting, stu-
dents should look for the
companies that regularly-visit
the college campuses and in-
quire about the placement per-
centage of the college.

With a shift in the pedagogi-
cal approach, B-schools are de-
signing courses thatareinsync
with the fast-changing needs
and trends in the industry. In-
stead of laying emphasis on
courses like strategic manage-
ment, strategic marketing and
strategic HR, curriculums are
increasingly including courses
like organisation of work and
1t of resources at

COLLEGE IS A MATCH TO BE MADE, NOT A
PRIZE TO BE WON. FINDING A GOOD COLLEGE
FOR MANAGEMENT STUDIES REQUIRES TIME,
RESEARCH AND THOUGHTFULNESS

and experienced faculty with
industry experience can be in-
strumental inimpartingpracti-
cal knowledge. The non-teach-

ing staff also has a greatrole to
play in the maintenance and
regularising law and decorum
inthecollege.

the work site to enhance skill
building and knowledge build-
ingof thestudents.

The biggest tangible evalua-
tion one can draw about any B-
schoolisbyinteractingwith the
product (alumni)thatthey have
created. Thealumnusof anyin-
stitute will speak volumes
about the performance of the
college and the direction and

‘Institutions need to strengthen their admission processes’

The Narsee Monjee In-
stitute of Management
Studies (NMIMS) re-
cently unearthed a
racket that used unethi-
cal practices to secure
admission for MBA courses in
prestigious management insti-
tutes of the country. Indeed,
scams such as these are not new,
norwerethey thelast to beuncov-
ered. Rajan Saxena, vice-chan-
cellor, NMIMS, inan interaction
with Vikram Chaudhary of
The Financial Express, talks
about the precautionary mea-
sures that can be taken by other
institutes toavoid such incidents
inthefuture. Excerpts:

How was NMIMS able to un-

earth such amajor fraud?
The NMIMS Management

Aptitude Test (NMAT) has

stages of test, case discussion
and personal interview having
stringent processes. Duringthe
process, NMIMS admission de-
partment discovered discrep-
ancy between the photograph
taken at the time of writing the
NMAT at the test centre and the
photograph on the personal in-
terview application form of a
fewstudents. Itgotrevealedthat
there were some 87 candidates
who had impersonated and
committed forgery in the test.

What did they operate?

As per police reports, the
racket behind NMAT was ac-
tive in numerous other admis-
sions tests. Their modus
operandi was to forge the iden-
tification documents of appli-
cants like ID cards, Aadhaar
card, PAN card, etc, with the
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change it has provided them.
Asking the alumnus about the
college is one of the major
sources of information.

For many, perhaps the
biggest factor in determining
the choice ismoney. But it must
be kept in mind that costs
should not dictate your goals. If
tuition is expensive, there are
also options on financial aid.
The real question is not how
much a college costs, but how
muchonehastopay outof pock-
et after taking into account
scholarships and financial aid.

Inordertokeeppacewithdy-
namic corporate environment,
location of an institute is also
important. For instance, an in-
stitute located in the heart of a
corporate area such as Gur-
gaonor Bangalore is, generally,
inabetter position to allow and
facilitate adequate exposure to
the industry as compared to in-
stitute thatisnot.

Theauthor is president,
International Schoolof
Business & Media, Pune

INTERVIEW: RAJAN SAXENA

VICE-CHANCELLOR, NMIMS UNIVERSITY

photographof another person,

measures that can be taken

andsendthatpersontotakethe by other institutes to avoid

testatthe centre. suchincidentsin the future?
Institutions

What are the precautionary strengthen their admission

processes and make them
transparent. Until admission
processes are rigidly defined
and everybody adheres to
them, institutions will not be
able tosucceed in stopping this
kind of impersonation. It is
about the value system and
therefore the institutions have
to decide to what'value system
they wish tofollow.

Impersonation has been go-
ingon forages...

It is difficult to completely
eliminate impersonation. Like
any other evil in the society, no
matter what the law isand how
its enforcement is done, some-
one somewhere will find a way
tocrackit. Whatisimportantis
to have strong deterrent such
that anybody wanting to com-
mitafraudlike this willhaveto

reconsider his decision. As-
suming that a person succeeds
incommittingafraud, the pun-
ishmentaccorded tosuchaper-
sonshould be exemplary.

Do such cases mean that far
more weightage should be
given to group discussion
and interview rather than a
written exam?

Idon’tthink so. There hasto
beabalanced decision toadmit
astudent. It has to be based on

« performanceinadmission test,

group discussion, interview,
pastacademictrackrecordand
work experience, if any. Ad-
missions should also
be based on considera:
tion of past track
record in extra or co-
curricular activities ¢
andsports. ;




comput-
ersand mobile. Around 80% of GenY is

mw%xwdam

working on two or more devices while GenY ‘gani:
simultaneously watching sati
doesall thismean to the corporatesand ~ are built to suit the former and have not
M'doﬂnym'lﬂlmn‘lmtho changedmuchover theyearsresultingin
context? conflict with the style and approach re-
At the outset, it would be useful to d IwithGen'Y
instance, we often refer to Gen Y as lack-
ing
Uiererions predal
._L‘ f fo h mmmmmmum
and both and a signifi- anddgi:mtmmphdummu
‘hand but do this in their own way. They
Mm;&-ﬁwmﬂum g here,
Y
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intoday’stimes, Gen Y isused

They may want to enjoy their
‘but know how to prioritise at times of

to be treated as equals or friends by their
parents. Having grown up thus, they ex-
pect a similar type of relationship with
theadults ln'heorganlsaﬂon"l’hlspsy-
chology needs to be d and ap-

would be d GenY
expecamomdthelatwr by
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and facilitating
linked compensation plan rather than
years of experience/level based remu-

haveoftheirenvironmentaswmpamd
to the earlier

quicker
feasible and redesigning organisations
with flatter structures are some of the

dasitb easy to give and

have their opinions firmly in place for
most of the things. At the same time,
there isa certain expectation in terms of

that they have of their se-
niors. It isa fact that unlike the previous
generations where there was a clear dis-
tance between the parents and the chil-
dren and the latter used to look upon
their parents with some sort of fear or

mkekedback We need an open and
transparent envlmnment that creates

h tothlnkdwwnofmnk
lngﬂwlr i and

that would significantly moti-
vate Gen Y employees to stay with the

ttall GenY.

and build their careers

roomforeveryone,

fromeach memberof Gen Y or GenX.
Gen Y gets bored with work that is

mpeﬁﬂvemmmmandexpectsmdo

GenYdoesnmhuvethepaﬂmcemnlng
for toafford

aluxurious lifestyle. They want to make

-hall work. Itisa
factthateveryjobwouldhavesomemu
ti and which

fast illingtowork hardto

order tosatisfy their questfor success.
One area where Gen Y employees
have undisputedly better skills than
others is in the use of technology and
theirunderstanding inthesmartusage
of technology to solve problems or

get there, their ability to take
risks and even pursue entrepreneurial
omumiﬂumnchlewﬁmlnmhiﬂm

GenYlives, i
their ideas with known and unknown
people around the globe with absolute

1tiple goall

ease. O should

wmla they pursue their careers. In a
recently concluded survey among young

IT professionals in Pune, it was interest-
mgwnmmheyondmﬁngonajob
withanIT

them to use these skills and knowledge
inthework contextand involve them in
the

propelled by the power of technology.

US, what

healthy work

and positive
would emerge by applying the age old
principles of engagement, involve-
ment and ownership—principles
which continue to be effervescent be
they Gen YorGen X.

Thewriter is CEO, Global Talent
Track, acorporatetraining
solutions company



